

	Judson ISD
	

	015916
	

	
	

	EMPLOYEE STANDARDS OF CONDUCT
	DH

	
	(LEGAL)



EDUCATOR ETHICS
Educators shall comply with standard practices and ethical conduct toward students, professional colleagues, school officials, parents, and members of the community and shall safeguard academic freedom.
The State Board for Educator Certification (SBEC) shall provide for the adoption, amendment, and enforcement of an educator’s code of ethics [see DH(EXHIBIT)].  SBEC is solely responsible for enforcing the ethics code for purposes related to certification disciplinary proceedings.
Education Code 21.041(8); 19 TAC 247.1(b), (c)
REPORT TO SBEC 
OF EDUCATOR MISCONDUCT
In addition to the reporting requirement under Family Code 261.101 [see FFG], the Superintendent must file a written report with SBEC not later than the seventh day after the Superintendent first obtains or has knowledge of information indicating that:
CRIMINAL HISTORY
An applicant for or holder of a certificate issued by SBEC has a reported criminal history.  “Reported criminal history” means information concerning any formal criminal justice system charges and dispositions.  The term includes arrests, detentions, indictments, criminal informations, convictions, deferred adjudications, and probations in any state or federal jurisdiction;
termination
A certificate holder’s employment at the District was terminated based on a determination that the certificate holder engaged in misconduct listed at DF(LEGAL);
resignation
A certificate holder resigned and reasonable evidence supported a recommendation by the Superintendent to terminate the certificate holder based on a determination that the certificate holder engaged in misconduct listed at DF(LEGAL) [see DFE]; or
Assessment instrument
A certificate holder engaged in conduct that violated the assessment instrument security procedures established under Education Code 39.0301.
Education Code 21.006, 22.087; 19 TAC 249.3(43), .14(d)
The Superintendent may notify SBEC of any educator misconduct that the Superintendent believes in good faith may be subject to sanctions by SBEC.  19 TAC 249.14(d)
Contents of report
The report shall include the name or names of any student or minor who is the victim of abuse or unlawful conduct by an educator.  The report shall, at a minimum, describe in detail the factual circumstances requiring the report and identify the subject of the report by providing the following available information:
Name and any aliases;
Certificate number, if any, or social security number;
Last known mailing address and home and daytime phone numbers;
All available contact information for any alleged victim or victims; and
Name or names and any available contact information of any relevant witnesses to the circumstances requiring the report.
Education Code 21.006(c); 19 TAC 249.14(e)
The Superintendent shall include the name of a student or minor who is the victim of abuse or unlawful conduct by an educator, but the name of the student or minor is not public information under Government Code Chapter 552.  [See GBAA]  Education Code 21.006(h)
Notice 
The Superintendent shall notify the Board and the educator of the filing of a written report with SBEC.  Education Code 21.006(d)
Sanctions for failure to report
A superintendent who fails to timely make a required report is subject to sanctions by SBEC.  Education Code 21.006(f); 19 TAC 249.14(e)
IMMUNITY
A superintendent who, in good faith and while acting in an official capacity, files a report with SBEC is immune from civil or criminal liability that might otherwise be incurred or imposed.  Education Code 21.006(e)
PUBLIC SERVANTS
All District employees are “public servants” and therefore subject to Title VIII of the Penal Code, regarding offenses against public administration, including restrictions on the acceptance of illegal gifts, honoraria and expenses, and abuse of office.  Penal Code 1.07(a)(41), Title VIII  [See DBD and BBFA]
TOBACCO USE PROHIBITED
The Board shall prohibit smoking or using tobacco products at a school-related or school-sanctioned activity on or off school property.
ENFORCEMENT
The Board shall ensure that District personnel enforce the policies on school property.
Education Code 38.006(1)(3)  [See also FNCD and GKA]
DRUG AND ALCOHOL ABUSE PROGRAM
The Board shall prohibit the use of alcoholic beverages at school-related or school-sanctioned activities on or off school property.  Education Code 38.007(a)
Federal Drug-Free Workplace Act
A district that receives a direct federal grant must agree to provide a drug-free workplace by:
Publishing a statement notifying employees of the requirements of the federal Drug-Free Workplace Act (DFWA) and requiring that each employee be given a copy of the statement [see DI(EXHIBIT)];
Establishing a drug-free awareness program for employees pursuant to the DFWA;
Notifying the granting agency within ten days after receiving notice that an employee has been convicted under a criminal drug statute;
Imposing a sanction on an employee who is convicted of such a violation, or requiring the employee’s satisfactory participation in a drug abuse or rehabilitation program; and
Making a good faith effort to continue to maintain a drug-free workplace.
41 U.S.C. 702(a)(1)
DIETARY SUPPLEMENTS
Except as provided at Education Code 38.011(b), a District employee may not:
Knowingly sell, market, or distribute a dietary supplement that contains performance-enhancing compounds to a primary or secondary education student with whom the employee has contact as part of the employee’s duties; or
Knowingly endorse or suggest the ingestion, intranasal application, or inhalation of a dietary supplement that contains performance-enhancing compounds by a primary or secondary student with whom the employee has contact as part of the employee’s duties.
An employee who violates items 1 or 2, above, commits a Class C misdemeanor offense.
Education Code 38.011
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