North East ISD
015910
COMPENSATION AND BENEFITS
COMPENSATION PLAN

DEA
(LOCAL)

The Superintendent shall recommend an annual compensation
plan for all District employees. The compensation plan may include
wage and salary structures, stipends, benefits, and incentives.
[See also DEAA] The recommended plan shall support District
goals for hiring and retaining highly qualified employees. The
Board shall review and approve the compensation plan to be used
by the District. The Board shall also determine the total compensation packet for the Superintendent. [See BJ series]
Pay Administration

The Superintendent or designee shall implement the compensation
plan and establish procedures for plan administration consistent
with the budget. The Superintendent or designee shall classify
each job title within the compensation plan based on the qualifications, duties, and market value of the position.

Annualized Salary

The District shall pay all salaried employees over 12 months in
equal monthly or bimonthly installments, regardless of the number
of months employed during the school year. Salaried employees
hired during the school year shall be paid in accordance with administrative regulations.

Pay Increases

If it is determined that the District will offer a pay increase, then the
Superintendent shall recommend to the Board an amount for employee pay increases as part of the annual budget. The Superintendent or designee shall determine pay adjustments for individual
employees, within the approved budget following established procedures.

Mid-Year Pay
Increases
Contract
Employees

Noncontract
Employees

Pay During Closure

A contract employee’s pay may be increased after performance on
the contract has begun only if authorized by the compensation plan
of the District or there is a change in the employee’s job assignment or duties during the term of the contract that warrants additional compensation. Any such changes in pay that do not conform
with the compensation plan shall require Board approval. [See
DEA(LEGAL) for provisions on pay increases and public hearing
requirements.]
The Superintendent may grant a pay increase to a noncontract
employee after duties have begun because of a change in the employee’s job assignment or to address pay equity. The Superintendent shall report any such pay increases to the Board at the next
regular meeting.
If the Board chooses to pay employees during an emergency closure for which the workdays are not scheduled to be made up at a
later date, then that authorization shall be by resolution or other
Board action and shall reflect the purpose served by the expenditure. [See EB for the authority to close schools.]
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Allowable
Compensation

DEA
(LOCAL)

Compensation for employees paid from federal funds shall be in
accordance with the established written policy for compensation for
all employees, and the written policy shall be consistently applied
among all employees, whether paid from state, local, or federal
funds. Compensation includes all remuneration, paid currently or
accrued, for services of employees rendered during the period of
performance under the federal award, including but not necessarily
limited to wages and salaries. Compensation for personal services
may also include fringe benefits.
Costs of compensation are allowable to be charged to a federal
award to the extent that they satisfy the following requirements as
specified in 2 C.F.R. Section 200.430 and that the total compensation for individuals:

Reasonable
Compensation

1.

Is reasonable for the services rendered and conforms to the
established written policy of the District consistently applied to
both federal and nonfederal activities;

2.

Follows an appointment made in accordance with the District’s rules or written policies and meets the requirements of
federal statute; and

3.

Is determined and supported by documentation that meets
the federal Standards for Documentation of Personnel Expenses.

Compensation for employees engaged in work on federal awards
shall be considered reasonable to the extent that it is consistent
with that paid for similar work in other activities of the District. In
cases where the kinds of employees required for the federal
awards are not found in the other activities of the District, compensation shall be considered reasonable to the extent that it is comparable to that paid for similar work in the labor market in which the
District competes for the kind of employees involved.

DATE ISSUED: 6/16/2016
LDU 2016.03
DEA(LOCAL)-X

ADOPTED:

2 of 2

